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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

NETAJlI SUBHASH CHANDRA BOSE GOVERNVMVENT
G RLS PG COLLEGE, ALI GANJ, LUCKNOW

Name of the head of the Institution

Prof . ANURADHA TI WARI

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 05224953069
Mobile no. 9415007031

Registered Email

nscbggdc@nai | . com

Alternate Email

anuradha. tiwari 2@nai |l . com

Address NETAJI SUBHASH CHANDRA BOSE GOVERNVENT
G RLS PG COLLEGE SECTOR D ALI GANJ
LUCKNOW

City/Town Lucknow

State/UT Uttar pradesh




Pincode 226024

2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Wonren

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director DR SHI VANI SRI VASTAVA
Phone no/Alternate Phone no. 05224953069

Mobile no. 9415140000

Registered Email

shi vani sri vast aval964@ahoo. com

Alternate Email

r shrmbi shnoi @nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://nscbonline.in/agar.aspx

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://nscbonline.in/ Downl oads/ naac/ Ac

adeni c_Cal endar_2016_2017. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL TN Period From Period To
1 B 70. 50 2007 31- Mar - 2007 31- Mar-2012
2 B 2.35 2015 01- May- 2015 30- Apr-2020
6. Date of Establishment of IQAC 27-Jul - 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://nscbonline.in/aqar.aspx
https://nscbonline.in/Downloads/naac/Academic_Calendar_2016_2017.pdf
https://nscbonline.in/Downloads/naac/Academic_Calendar_2016_2017.pdf

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries

IQAC
i nclusion of college 21-Jul - 2017 21
under section twelve B of 01
UGC ACT
conmput er course for 17- Nov- 2017 50
st udent s 45
Nati onal sem nar on 02- Feb- 2018 400
ecol ogi cal degradati on 2
and envi ronnent

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

ACTI ON TAKEN REPORT 201718 In | QAC neeting conducted on 24.9.18, the work of the
previ ous year (201718) was reviewed, and further agendas were discussed.
Committee anal yzed the tenpoint agenda of the previous years (201718) and
FOLLOW NG ARE THE ACTI ON TAKEN REPORT OF THE YEAR 201718 S. No. Agenda Points
Progress Report 1 Demandi ng grant from UGC under Basic Devel opnent Grant Wrk was
done last year (UGC conmmittee) 2 Preformati on of academ c cal endar Done
(Principal) 3 To get Eresources (Del NET, NList) Work done by library (Pratim
Sharnma) 4 To conduct sem nars, workshops and conferences National Seminar — 1
Student Seminar — 1 International conference — 1 Workshop — 1 5 Wall Magazi ne
Qperational by Pratim Sharma 6 Awar eness about plantation and cl eanli ness anong



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7513_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7513_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7513_Minutes.pdf

students Establishnment of Ecorestoration club and vast treeplantati on was done.

Sl ogan, poster and rangoli

conpetitions were conduct ed.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Demandi ng grant from UGC under Basic

Devel opnent Grant

Wirk was done | ast year (UGC conmittee)
and rusa conmttee

Pre-formati on of acaden ¢ cal endar

Done (Principal)

To get E-resources (Del-NET, N List)

Work done by library

To conduct sem nars,
conf erences

wor kshops and

— 1 Student Sem nar -
conference — 1 Wirkshop

Nat i onal Sem nar
1 International
-1

Wal | Magazi ne

Qperational by Pratim Sharm

Awar eness about plantation and
cl eanl i ness anpbng students

Est abl i shnment of Eco-restoration club
and vast tree-plantati on was done.

Sl ogan, poster and rangoli conpetitions
wer e conduct ed.

Seeki ng the positions sought fromthe
Directorate and Secretariat in relation
to the vacant posts and additi onal
posts in the coll ege.

Letters issued by the principal In

progress (O fice)

Buil ding IQAC I'ink on website

In progress (Ofice)

Efforts made by the coll ege

Col l ege striving (O fice)

adm nistration to install solar power
pl ants
Conducting Green Audit and tree I n progress
pl antation in college
View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 27- Feb- 2018



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7513_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/7513_Quality.xlsx

17. Does the Institution have Management No
Information System ?

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Net aj i Subhash Chandra Bose Government Grls PG College is affiliated to the
Uni versity of Lucknow and follows the curriculum prescribed by the University.
Curricul ar aspects of the courses taught at our college are governed by
ordi nance and gui delines as issued by University of Lucknow fromtine to tine.
Academi c cal ender of the college is planned well in advance by the college for
the proper inplenmentation of the curriculum Along with these, broad vision and
goal s of the college are also taken into account for the effective
i npl ementation of the curriculum As there are a few faculty nmenbers, there is
scope for direct interaction anong faculty nenbers of various streans and
departnents as well as with the Head of institution. The Principal convenes a
neeting at the begi nning of the session which is mandatory for all staff
menbers to join. Issues related to adm ssion and strategies for teaching-
| ear ni ng net hodol ogy is di scussed and debated. Qur college of fers degree
courses viz; BA, B.Sc and B.Com along with Post-graduate degree in four
subj ect s- Home Sci ence, Soci ol ogy, Hi story (AlH) and Economics. Al the faculty
menbers are required to prepare a teaching/ acadenic plan for effective
i npl ementation of the syllabus according to the prescribed nornms. The Princi pal
nonitors the effective inplenentation of the teaching plan as finalized.
Various course delivery nethods are followed by the faculty such as | ectures,
practical |abs, study tour etc. The coll ege has adopted various nethods to
facilitate weak students to cope with study related probl ens through
nmentorship, tutorials/renmedial teaching classes. The entire focus is student-
centric. Sone teachers are also nenbers of Board of Studies and play a vital
role with respect to syllabus revision, nethodol ogy of inplenentation etc.

Al nmost all the departnents have their own departnental library from where
students can easily obtain necessary books and journals. Teachers have the
liberty to decide their own nethodol ogy based on the need of the subject and
that of the learners. The college attenpts to provide the teachers and students
wi th reasonable infra-structure and resources at its disposal. In this backdrop
the college follows the given vision and m ssion. VISION To create conducive
at nosphere for an all-round devel opnment and continual growth of students. And
to focus on the enhancenent of their enotional sensibility in order to ensure
snooth transm ssion and mastery of cultural and enployable skills. MSSION - To
encour age devel opnent and expansi on of physical and intellectual capabilities.
- To devel op disciplinary and humani stic approach in various wal ks of life. -

To pronote cultural values such as art, literature, nusic and aesthetics. - To
ensure sustenance of self- confidence and cognitive intelligence. - To devel op
proficiency in comunication technology in the context of nodern era. - To

ensure a conbination of ancient and nodern teachi ng net hods.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

NA NA 01/12/ 2018 0 NA NA




1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BA

NA

01/12/ 2018

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BA

NA

01/ 12/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

FRU T AND VEGETABLE 09/ 01/ 2018 41
PRESERVATI ON
COVPUTER COURSE 17/ 11/ 2017 50

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VA

HOVE SCI ENCE

17

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

departnent and institutional |evel

Qur coll ege has well devel oped nechani sm of collecting feedback from different
st akehol ders. The head of the institution analyse the feedback and suggest
refornms and actions for the persons concerned. Feedback is collected at

in which views on the curriculumteaching
schedul es teaching tools and students outcones are di scussed. The student
feedback on the staff is taken regularly in order to ensure snooth teaching

| ear ni ng expression and enhance the overall |earning of student the opinion



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7513_Value_added_courses_1603461659.xlsx

replied by the student not only reflect thoughts on the issues but sone
constructive suggestions to inprove the overall teaching |earning process.
have a formal system of obtaining feedback question are distributed to the
student and they have to rate various parameters on a 1 to 5 scale The Identity
of the student renmain anonynous in order to ensure inpartiality and
confidentiality. The questionnaire contains question based on system curricul um

Ve

on.

conduct

the al um ni

facilities.
t he overall

delivery and their
nmet hods teachers adm nistration views and suggesti ons.
There is no system of communicating the said feedback to the university or
The concerned committee under the guidance of the head of the
reforns and actions for the person

the directorate.
institution anal yse the feedback and suggest
concerned. The conmmuni cati on of positive/negative to the concerned remains
solely with the head of the institution.

regular neeting with all

t he feedback of the al umi

feedback of the parents.
feedback include quality of teaching ,
The suggestions provided are al so given due consideration to add
i mprovenent of the institution.

| evel

i mprovenent.

the faculty nmenbers.

is forwarded to

For

the princi pal

student s,

i mpl emrent at i ons.

for
Parents have been consi dered as an inportant

st akehol ders of this system hence we have a practice of obtaining and anal ysi ng
Sonme of the paranmeters accomodated in the parents

facilities for W - Fi

of satisfaction /dissatisfaction in the teaching
i mprovenent and so

The college has nade it a practice to
Where the ways and neans
of enhancing the curriculum academ ¢ admi nistrative teaching | earning process

are di scussed. Extension activities are also discussed and debated appropriate
suggestions are forward to the respective departnments for
is concerned to be the brand anbassador of any college/institution,
has been given due consi deration.
years we have established this practice of taking the feedback of the al umi.
The consol i dated feedback report
the scope for

As

Since the |ast 2

assessing

toil et

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA uG 600 1187 595
BCom uG 120 538 132
BSc uG 100 427 100
MA Al H 60 37 34
VA SOCI ALOGY 60 123 60
VA HOVE SClI ENCE 20 45 20
VA ECONOM CS 60 43 32
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 2364 346 13 Nill 8

2.3 —Teaching - Learning Process




2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
21 13 11 3 Nill 2

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

NSCB college has adopted a strong and dynamic mentoring system for students. The role of mentor is to identify
skills, interests and strengthen the abilities of mentees. In the process of mentoring, mentor select mentees for
counselling and personnel support. Mentor- mentee relationship is designed to provide personnel and
professional assistance. For achieving the objectives of this relationship, first year students are chosen for
academic and professional support. Mentor- mentees meet as per requirement of mentees and discuss about
the support needed. There is active participation of the teachers in guiding and counselling students to be fit
physically and mentally. Various counselling activities are done to develop awareness about health and legal
women rights. Workshops are organised to aware mentees about various career opportunities regarding several
courses and available vacancies in several fields. Mentoring improves performance of the mentees. Mentoring
develops better relationships with parents also. Progress of mentees are discussed with the head of the
institution monthly and as per suggestion of head of the institution various program, workshop and experts are
arranged for overall development of mentees.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2658 21 1:127

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

23

21

2

Nill

20

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 NA Director NA
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

Ni Il

Year

02/ 05/ 2018

18/ 05/ 2020

BSc

Nill

year

09/ 05/ 2018

19/ 05/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7513_ict_tools_1603464412.xlsx

BCom Nill Year 31/ 03/ 2018 16/ 04/ 2018
VA Nill AlH Sem 05/ 05/ 2018 20/ 08/ 2018
VA Ni Tl Soc Sem 04/ 05/ 2018 30/ 08/ 2018
MA Nill H ScSem 04/ 05/ 2018 29/ 08/ 2018
VA Nill Eco Sem 08/ 05/ 2018 30/ 08/ 2018

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

NSCB Govt.

the Coll ege | evel.
sessi on,

proportion. Cl ass tests,
conducted after
each concept

an academ c cal endar
Eval uation (CIE) are displayed on the notice boards of the college.
students are given the syllabus in detai
tutorials,
the end of the units.
i ndividually as well.
teachers to assess the perfornmance of
feedback is given to the principa
cl asses are conducted for the slow | earners,
are engaged in NCC, NSS and Rangers activities.

college is affiliated to the Lucknow University,
to the syllabus laid down by the Lucknow University. W follow nunmber of
gui delines and nethods to carry out a continuous internal

st udent -

Cl ass test,
| ear ners.

sem nar,

Lucknow and adhere

eval uati on system at
Oientation progranme is conducted at the begi nning of the
and tentative dates of Continuous |nternal

The

with the exact segregation of the
poster presentation is
This allows the students to understand
group di scussion allows the
Student satisfaction survey and
and concerned faculty nenbers.
absent ees,

Renedi al

and the students who

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

a tentative schedul e of

ti me managenent.

uni t.

rul es of university of

In the beginning of the academ c year,
di spl ayed on the notice board of the college.
i nternal

acadeni ¢

i nt er nal

cal endar

is prepared and

Lucknow Uni versity al so publishes
assessnent and senfyear end examdate in the
begi nning of the session and our coll ege adhered with this to ensure effective
And it allows teachers to prepare teaching and assessnent

pl ans accordi ngly. The undergraduate program yearly exam nations are conducted
by the university and col | ege conduct assessnent with the end of the
Post graduate course is conducted semester wi se and interna
exam nation is conducted and marks distribution is done according as per the

| ucknow. Tests are conducted on regular

t heory

i nterval s.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://nscbonline.in/aqgar.aspx
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

NA BA UG 1761 1700 96. 53
NA BCom UG 344 340 98. 83
NA BSc UG 267 262 98. 12
NA VA Al H 81 75 92.59
NA VA SOCl OLOGY 118 114 96. 61



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7513_Evaluation_1603465378.xlsx
https://nscbonline.in/aqar.aspx

NA MA HOVE 40 40 100
SCI ENCE

NA VA ECONOM CS 47 45 95.74

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://nscbonline.in/agar.aspx

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 0 NA 0 0
( Speci fy)
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NA NA 01/12/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NA NA NA 01/12/ 2018 NA

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA 01/ 12/ 2018

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NA Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)



https://nscbonline.in/aqar.aspx

Nat i onal HOVE SCI ENCE 4 0

I nt ernati onal ECONOM CS 6 0

Nat i onal PHYSI CAL 1 0
EDUCATI ON

Nat i onal BOTANY 1 0

I nt ernati onal EDUCATI ON 1 0

I nt er nati onal AlH 1 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
BOTANY 2
SANSKRI T 3
SOCl OLOGY 1
ECONOM CS 3
HOVE SCI ENCE 3
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA 2017 0 NA Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA 2017 Nill Ni Il NA
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 13 38 Nill 2
papers
Resour ce Ni |l 3 Nill 1
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students




collaborating agency participated in such participated in such
activities activities
Al DS AWARENESS NSS 2 75
PROGRAM
PLANTATI ON NCC NSS RANGERS 4 156
RED BRI GADE SELF NSS RANGERS 112
DEFENCE TRAI NI NG
AWARENESS NSS 2 130
PROGRAMVE ON EVE
TEASI NG BY
CHAI TANYA
FOUNDATI ON
TRAFFI C CONTROL 2 152
VEEK

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

Ni Il

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
1090 AND ALL LECTURE 2 231
G RLS SAFETY DEPARTMENTS
PROGRAMVE
CONSTI TUTI ON PCLI TI CAL LECTURE AND 1 39
DAY SCl ENCE COVPETI TI ON
DEPARTMENT
SARDAR ALL EXTENSI ON 4 231
VALLABH BHAI DEPARTMENTS LECTURE AND
PATEL JAYANTI OATH TAKI NG
CEREMONY
PT DEEN DAYAL ALL EXTENSI ON 8 174
UPADHYAY DEPARTMENTS LECTURE
JAYANTI
SWACHH BHARAT NSS NCC SWACHHATA 4 214
M SSI ON RANGERS PAKHWARA
PM LI VE ALL VI EW NG LI VE 8 350
ADRESS TO DEPARTMENTS ADDRESS OF PM
STUDENTS OF
H GHER
EDUCATI ON
ACROSS NATI ON

View File



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7513_Extension_1603473233.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7513_Students_in_extension_1603473374.xlsx

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
FACULTY EXCHANGE DEPARTMENT OF VOLUNTARI LY 30
HOVE SCI ENCE AND
COMVERCDE
No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

NA N A N A 01/12/ 2018 01/ 12/ 2018 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NA 01/ 12/ 2018 N A Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
16 16
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Vi deo Centre Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)

NA Partially 0 2020



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7513_augmentation_details_1603474501.xlsx

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 3200 150000 Nl Ni Tl 3200 150000
Books
9801 Nl Nl Ni |l 9801 Ni |
Ref er ence
Books
e- Books 3135000 Nil I Ni Il Ni Il 3135000 Nill
e- 6000 Nl Nl Nill 6000 Ni |
Journal s
CD & 15 7500 Ni Il Nil I 15 7500
Vi deo
Li brary Nl Nl Nl Ni Tl Nill Nill
Aut omat i on
Weedi ng Ni Tl Ni Tl Nl Nl Ni |l Ni |
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

content

Date of launching e-

NA

NA

NA

01/ 12/ 2018

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 0 1 0 0 1 14 50 0
g
Added 0 0 0 0 0 4 30 0
Tot al 0 1 0 0 1 18 80 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
80 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

NA

htt ps://ww. yout ube. com

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year



https://assessmentonline.naac.gov.in/public/Postacc/Library/7513_Library_1603474461.xlsx
https://www.youtube.com

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon

academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0 0 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Al'l the procedure and policies for utilizing physical, academ c and support
facilities are shared through student prospects and notices available in
col l ege noticeboard and website. It is clearly defined wi th objectives
i mpl ement ati on, and eval uati on on www. nschonline.in. A college devel opnent cel
is also active in the institution that nmakes reconmendati ons for inportant
essential work annually and funds and grants have been used on that basis.
Prospectus is a conprehensive material available for all students at the tine
of admi ssion. It covers all rules of discipline, academ c conduct, adm ssion,
exam nation, extra-curricular activities etc.. At the end of each academ c
year, a yearly review of physical facilities and audit is done. Any such areas
which require repairing, renovation is than maintained accordingly. For details
pl ease go through criterion IV on weblink.

https://www.nscbonline.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support 0 0 0
frominstitution

Fi nanci al Support
from Ot her Sources

a) National UP GOVERNVENT 1156 7288037
SCHOLARSHI P
b) I nt ernati onal 0 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
THI RD 21/ 06/ 2017 12 DEPARTMENT OF
| NTERNATI ONAL YOGA PHYSI CAL EDUCATI ON
DAY
SELF DEFENCE 22/ 09/ 2017 18 VOLUNTEERED BY
KARATE TRAI NI NG TWO COLLEGE
STUDENTLLEGE
STUDENT
REMEDI AL CLASS 28/ 08/ 2017 198 DI FFERENT
DEPARTMENTS
COVPUTER COURSE 17/ 11/ 2017 50 LARSON AND TURBO
LTD
View File



https://www.nscbonline.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7513_Scholarships_1603335491.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7513_Development_Schemes_1603542857.xlsx

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 CAREER Ni I 98 Nill Ni Il
COUNSELLI NG
By I Cl Cl
ACADEMY
2017 CAREER Nill 152 Nill Nill
COUNSELLI NG
BY BANKI NG
MANTRAS
2017 NTT Nill 87 Nill Nill
SCHCOLARSHI P
2017 CAREER Nill 168 Nil I Nil |
COUNSELLI NG
FOR BANK SSC
AND OTHER
COWPETI TI VE
EXAMS
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
12 12 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA Nill Nill Nl Nill Nil |
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 5 UG ARTS AND DI FFERENT DEl Ed
SCl ENCE COLLEGES OF
FACULTY L UCKNOW
2018 3 UG SCI ENCE UNI VERSI TY BSc
FACULTY OF LUCKNOW




2018 10 UG ARTS NSCB VA HOVE
FACULTY GOVERNVENT SCl ENCE
G RLS PG
COLLEGE
L UCKNOW
2018 18 uG ARTS NSCB MA Al H
FACULTY GOVERNVENT
G RLS PG
COLLEGE
L UCKNOW
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
NET 6

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
SPORTS COLLECGE 453
DEPARTMENTAL COUNCI L COLLECGE 1052
COWVPETI TI ONS
CULTURAL AND ACADEM C | NTERCOLLEGE 68
COMPETI TI ONSVI TI ES
CULTURAL ACTI VI TI ES COLLECGE 223

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 NA Nat i onal Ni Il Ni Il 0 NA
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Each departnment of coll ege had active departnental student council consisting
of student nenber. The student nenbers were elected by their fellow students by
casting their votes in denocratic manner. Student Council conprised of
President, Vice President, Secretary and departnental council nenbers. Faculty
menbers of the concerned department nonitored the functioning of counci
t hroughout the session. Departnental council assist in snooth functioning of
departnent and played a vital role in conducting various acadenic activities
and conpetitions related to the departnent |ike quizzes, essay conpetitions,
poster making, extenpore etc. Al the wi nner students were felicitated in the
annual function of the college. Student council also observed inportant days
like National festivals, Birth/Death Anniversary of inportant personalities,
Ai ds Day, Human Ri ght Day, Hi ndi Diwas, Teachers Day etc. Each depart nent
conducts departnental council neeting in which the action plan of whol e session



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7513_Qualifying_1603544553.xlsx

is discussed. Besides that there are student nenbers in nain conmittees of
college like Proctorial board, cleanliness, environnment, cultural to assist in
functioning of the comittee.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

38

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The college with its vision to create overall devel opnment and continual growth
of students and enhancement in their |evel of enotional sensibility for the
snooth transm ssion and mastery in cultural and enployable skills and to ful fil
its mssion to encourage devel opnent and expansi on of physical and intellectua
capabilities, develop disciplinary and hunmani stic approach in various wal ks of
life , pronote cultural values such as art, literature, nusic and aesthetics,

i nsure sustenance of self-confidence and cognitive intelligence and develop in
usi ng proficiency and comuni cation technology in the context of nodern era, is
bei ng governed by different conmttees of administration and managenent, which
are enpowered to take independent decisions for the betternent of the college
as given below. ADM SSION COMWM TTEE(U. G P. G )., NAAC, | QAC, PROCTORI AL BOARD
ENVI RONVENT COWM TTEE, WOMEN S CELL, Al SHE, EXAM NATI ON COVM TTEE, NSS
CLEANI NESS, PUBLI C | NFORVATI ON COWM TTEE, PURCHASE COWM TTEE, DI RECTI ON AND
DEVELOPMENT, GAMES COMM TTEE, NCC, SCHOLARSHI P COWM TTEE, | GNOU COW TTEE
I NCOVE TAX COW TTEE, ROVERS RANGERS ETC. The head of the college i.e
principal holds neetings with convener of each commttee and asks for the work
plan to be executed during the session and directs the convener to work
according to the plan discussed. Regarding the know edge upgradation, the
principal of the college encourages the faculty nenbers to attend workshops on
syl | abus revision organi zed by acadenic staff colleges of various universities.
The academi c cal endar is planned well in advance by the college for the proper
i mpl ementation of the curriculum Curriculumprovides a framework for the
coll eges to execute teaching and | earning. For proper inplenentation of
curriculum a neeting is held with all head of departments to finalize the
nmet hods for the effective inplenmentation of the syllabus. A separate neeting is
then held in each postgraduate departnent to finalize the course distribution
for the next year. The head of the department then distributes the syllabus as
per the expertise of other teachers. Teachers are then required to prepare a
teachi ng pl an based on the nunber of days required for effective inplenentation
of the syllabus. The principal nonitors the inplenmentation of the teaching plan
as finalized. Alnost all the departnments have their own departnental |ibrary
fromwhere students can easily obtain necessary books and journals. Teachers
have the liberty to decide their own nethodol ogy based on the need of the




subj ect and the learners. B For the participative managenent of the students
various interactive sessions, student sem nars, extension |ectures, career
counselling seminars, cultural activities and practical sessions have been
organi zed in the college with active participation of the students .Each
departnent has departnental council which consists of President, secretary,
executive nenbers , class representatives and other office bearers sel ected
for, fromand anmong the students. These departnental councils play a very vital
role in maintaining the discipline and decorumas well as planning and
organi si ng departnmental council activities. Student sem nar is another
i nportant feature of the participative nanagenent which creates awareness,
know edge, confidence in the students to acquire enpowernent qualities of
| eader shi p.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent College is affiliated to the
Uni versity of Lucknow, hence as a part
of Lucknow University Different types
of Curriculum based practices are being
devel oped and i npl enented. The course
curriculumis as per the UGC norns. The

faculty of the college actively
participate in the board of studies,
neetings for the curricul um devel opnent
and updati on organi zed by the

Uni versity of Lucknow.

Teachi ng and Learni ng Apart fromregul ar classroom
teaching, use of |ICT, extension

activities, semnars, career
counsel ling, creative witing
interactive session, interdisciplinary
| ectures and invited tal k are being
organi zed t hroughout the year. Various
field visits and educational tours for
t he students have been organi sed under
t he | eadershi p and gui dance of
principal and the faculty menbers to
expl ore know edge , devel op new skills
and career opportunities.

Exami nati on and Eval uati on Class test on regular basis, interna
assessnent are the features of
exam nation and eval uati on of the
college.. Internal flying squad and
external flying squad continuously
visit and nonitor the exam nation. The
teachers are actively engaged in the
uni versity paper setting, noderations,
eval uati on of the copies at graduation
and post graduation |evel at centra
eval uation cell, University of Lucknow.
The marks of internal assessnment and
practical exans of PG students are




upl oaded onl i ne.

Research and Devel opnent

(i) Teachers of physics, botany, hone
sci ence are supervising to Ph.D.
scholars. (ii) Al teachers are

actively engaged in research in their
subj ect, presenting research papers in
various national and internationa
conferences etc. (iii) PG dissertation
is being carried out in home science
departnent. The teachers are publishing
research papers, books and article in
various journal of national and
i nternational repute.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

(i) Library is partially automated
with the nenbership of Del net,
Inflibnet and N-list. (ii) To pronote
| CT based teaching and | earning K YAN
is being used by faculty nenbers. (iii)
The physics, chem stry, zool ogy,
bot any, Psychol ogy, Honme Sci ence,
Physi cal Education and Educati on
departnents have various instrunents to
conduct practical session as per the
| at est syl labus of Lucknow University.

Human Resour ce Managenent

In current session college has 23
per manent teaching faculty and 12 non-
teaching staff. Principal is the head

of the institution and for snooth
functioning of college all the powers
are decentralized in the form of
various committees, and nostly in each
conmittee the senior faculty nenber has
been appointed as in charge so that al
the menbers of conmttee work
cooperatively under his/her guidance
Each departnment has its departnental
council and its el ected representatives
who work as bridge between faculty
menber and students, by bringing all
the problens, matters of students in
notice of faculty nenber. College is
accessible after 3 pmto all parents in
case if they have any issues regarding
their child.

I ndustry Interaction / Coll aboration

(i) The College is associated with
| GNOU and is running study centre. (ii)
Col  ege has a study centre of UPRTQU .

Adm ssion of Students

Admi ssi on of undergraduate and post
graduate students is done on nerit
basi s through various adm ssion
committees and is in accordance with
the reservation policies of Governnent
of Uttar Pradesh.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Pl anni ng and Devel oprent

E- Tendering, infrastructura
devel oprment through various grants
received fromcentre and state
governnent as well as RUSA

Adm ni stration

Admi nistration of the college is
bei ng done through e-CGovernance with
Principal as Head of the Institution.

College is well equipped with internet
facility and canpus is W-Fi . Various
comm ttees have been fornmed to assi st
the Principal for snooth functioning of
the adm nistration of the college. The
i nformati on about different plans,
orders and activities is given to
faculty and the students through
, What sapp groups and enail .

Fi nance and Accounts

The finance and account of the
coll ege is being maintained by office
of the college with its office
superintendent and supporting staff
usi ng conputer. The main source of
i ncome of the college is the fee
collection of the students. The funds
so generated have been all ocated under
di fferent heads |ike exam nation fund
student fund, sports fund, library
fund, poor girls fund (N rdhana chhatri
Kosh), environnent fund and sem nar
fund etc. The salary of the enpl oyees
of the college is provided by state
governnent through its Treasury, which
is electronically credited to their
accounts. The salary statenent and the
GPF statenment of all the enpl oyees are
avail abl e online. Schol arship and fees
of students are also collected and
di sbursed t hrough online node

St udent Admi ssion and Support

Anti ragging conmttee, student
gri evance redressal, career
counsel ling, placenent conmittees have
been constituted to support students.
St udent online portal/website,
adm ssion and exami nation formare
being filled online. K YAN is being
used for I CT teaching and | earning.
Vari ous add-on courses are being taught

online at I GNOU study centre of the
col | ege through e-Gyankosh. The col | ege
has study centre of Uttar Pradesh
Raj ar shi Tandon Open University. The
schol arship is being provided by the
state governnent as per rule for which
online forms have been submitted by the
students and their schol arship has been
credited online in their accounts.

Exam nati on

Information of the exam nation is




t hrough website of the coll ege.
subm ssi on of exam nation formby the
students is the key factor
of e-CGovernance.

facility.

Onli ne

in the area

The exam schedul e and
results are being published on
uni versity website and the students are
able to access these websites in the
col l ege through the avail abl e internet

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 NA NA NA Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 NA NA Nill Nil I
01/12/ 2018 |01/ 12/ 2018
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
SHORT TERM 1 21/ 08/ 2017 27/ 08/ 2017 7
COURSE
REFRESHER 1 01/ 12/ 2017 22/ 12/ 2017 21
COURSE
REFRESHER 1 10/ 03/ 2018 30/ 03/ 2018 21
COURSE
REFRESHER 1 07/ 11/ 2017 28/ 11/ 2017 21
COURSE
ORI ENTATI ON 1 23/ 08/ 2017 19/ 09/ 2017 28
COURSE

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching




Permanent Full Time Permanent Full Time
Nill Nill Nill Ni |l
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
The loan facility, The loan facility, Schol arship for
per manent w thdraw from | permanent w thdraw from economi cal ly poor
the GP.F is avail able the G P.F, Medical |eave students is provided
for the teaching staff. , maternity | eave and t hrough state gover nnent
Medi cal |eave , maternity Child care | eave are as well as the coll ege.
| eave and Child care ,Earn |l eave is avail able Renedi al cl asses have
| eave are given to for the non teaching been organi sed to support
teachi ng staff.Medical staff. weak student in
educat i on.

rei mbursenment and study/
duty leave is provided to
attend wor kshps
,senminars, orientation
course ,refresher courses
and FDP.

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal audit of the institution is done by various conmttees of the college
and external audit by the team appointed by Auditor General of India. The
statement of the utilisation certificate for the grants received under rastriya
uchhtar shi ksha abhi yan has been sent to Director RUSA and Director ,Higher
Education Al l ahabad . The internal audit of the fee received from students and
transferred to different heads/ accounts has been done by the conmittee forned
at coll ege |evel.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
N A 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes UPHEC Yes | QAC
Adm nistrative Yes AG UP and DE Yes HEAD OF
Ofice | NSTI TUTE

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

(i) Parent Teacher association works for the interaction between teacher and
parent for the betternent of the students. (ii) Suggestions obtained fromthe
parents are inplenmented for the welfare of the students. (iii) The parent




teacher association pronotes the neeting of the parents to the respective
subj ect teachers in case of any grievance.

6.5.3 — Development programmes for support staff (at least three)

The support staff has been trained to operate conputers, Photostat Mchi ne,
projectors etc. Banking professionals were invited in college to for naking
them awar e about better investnment plans for their future. During sports
function, national festivals, and other cultural events support staff was
notivated to participate and their participation is duly rewarded by Head of
the Institution,

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. No. of outreach/extension prograns were increased for society and student

wel fare. . 2. Efforts were been nade for generating funds fromdifferent
agencies i.e. Departnent of Hi gher Education, UGC, RUSA, |CSSR, NGOs etc. 3.
More soft skill training prograns were conducted for students . 4. e-resources

(N-1ist, Del-Net, Process).nenbership was taken 5. National sem nar was
organi sed by coll ege the existing year..

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 NATI ONAL 21/ 11/ 2017 02/ 02/ 2018 03/ 02/ 2018 450
CONFERENCE

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
LECTURE ON 14/ 10/ 2017 14/ 10/ 2017 48 Ni Il
WOVEN HEALTH
AND FOOD | N
DAILY LI FE
DASTAK MANCH 07/ 11/ 2017 07/ 02/ 2018 22 Ni Il
WORKSHOP ON
GENDER EQUALI TY
AVARENESS 06/ 11/ 2017 06/ 11/ 2017 130 Ni Il
PROGRAMVE ON
GENDER EQUALI TY
AND EVE TEASI NG
1090 AND 05/ 12/ 2017 05/ 12/ 2017 231 Nil |




G RLS SAFETY
PROGRAMVE

POSTER 22/ 11/ 2017 22/ 11/ 2017 34 Nill
COVPETI TI ON ON
DOVESTI C
VI CLENCE AND
DOVRY

STUDENT 07/ 11/ 2017 07/ 11/ 2017 29 Nill
SEM NAR ON
RURAL SOCI ETY
GREAT TRADI Tl ON
AND LI TTLE
TRADI Tl ON

LECTURE ON 21/ 11/ 2017 21/ 11/ 2017 37 Nill
VARNA VYAVASTHA

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi ronnent al Consci ousness there to a large extent. Many activities conducted
for its awareness at college | evel and by the departnents also. There is a very
active environment commttee in the college which maintains the environnent of
the coll ege through Quiz, Rangoli, Poster, Slogan, Essay, Debate conpetitions
onit and it maintains a ‘Subhash Vatika in college especially dedicated to
it. This commttee receives funds also fromthe college so as to secure the
necessities for its maintenance. There are two units of NS.S. and N.C. C. and
Rovers and Rangers in our college. Its nenbers regularly do tree/saplings
pl antations in the college and conduct cleanliness drives. Solar Energy Source
is being tried to be installed in our college as an alternative and renewabl e
energy source. Papers of it are attached with this (Solar Silicon Energy — of
16 | akh estimate). And through LED Iighting, 10 KWof |ight requirenent of the
college is sought to be net. Mre specifically in session under reviewthat is
2017-18, with the nmain purpose of inculcating awareness about environnment anong
students, various progranmes were organised in the college viz., 1. O ganised
different conpetitions on the thene related to environnental preservation and
wat er conservati on anong students viz. Quiz, Rangoli, Poster-Mking, Slogan-
Witing, Essay Witing and Debate Conpetitions. 2. Organi sed Extension Lectures
and Sem nars ( Student and National) on the topic AWARENESS REGARDI NG
ENVI RONVENT AND CLEANLI NESSS (28.8.17). 3. Short filmon Environnmental issues
was shown to students. 4. Environmental C ub was established with the maxi num
proportion of students in order to have their maximum participation in the
related activities. 5. Few places were assigned in the college as
Beautification Spots. Pots were purchased and Seasonal and All Season Plants
were planted. 6. A Team Visit of Mhindra Foundation Trust was conducted in our
col l ege for spreadi ng awareness canpai gn of - Swachhata and Swasthya M ssion

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 3
Rest Roons Yes 3
Physical facilities No Ni |
Provision for lift No Nill
Braille No Nill

Software/facilities




Scri bes for exam nation Yes Nill
Speci al skill No Nill
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 6 16/ 12/ 2 07 NSS Soci al 100
018 Speci al |Service A
Camp ctivities
2017 1 1 10/ 08/ 2 01 I nt erna Yout h | 80
017 tional nspiratio
Yout h Day n
2017 1 1 12/ 09/ 2 01 d eanli 70
017 Swachhat a ness
Abhiyan |Drive iin
Canpus
and surro
undi ng
area
2017 1 1 26/ 08/ 2 01 Cleanli 100
017 ness I nspiring
Awar eness |about cle
Ral |'y anl i ness
2017 1 7 24/ 10/ 2 07 Traffic Road 100
017 Contr ol Saf ety
Week Tr ai ni ng
2018 1 1 21/ 01/ 2 01 Counsel Skin 150
018 ling by |[problens
Skin Spec |in youth
ialist
2017 1 1 11/09/2 01 pul se 25
017 Pol i o Tr ai ni ng
Trai ni ng by WHO
Oficials
regar di ng
pul se
Pol i o
2017 1 1 04/ 08/ 2 01 Jadi Pl ant ed 25
017 Boot i Medi ci nal
D was Plants in
LDA Park
Vi kas
Nagar Lko
2018 1 1 04/ 05/ 2 01 10
018 Pet r ol eum|Awar eness




and

Conservat |petrol eum

Fuel about

i on and fuel
Pr ogr amme |conser vat
i on
2017 1 1 05/ 11/ 2 01 Pl ant at Pl ant at 35
017 ion Rally i on
on World
Toi |l et
Day
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

University Grants
Conmmi ssi on (M ni num
Qualifications for

Appoi nt ment of Teachers
and ot her Acadenmic Staff
in Universities and
Col | eges and Measures for
t he Mai nt enance of
St andards in Hi gher
Education) (4th
Amendnent ), Regul ati ons,
11 JULY2016.

01/ 06/ 2017

Code of Professiona
Ethics by UGC /State
CGover nnent, has been
followed regularly by
col | ege. Whoever adopts
teaching as a profession,
assunes the obligation to
conduct hinsel f/ hersel f
in accordance with the
i deal of the profession,
A teacher is constantly
under the scrutiny of his
students and the society
at large. This code of
conduct is a conplete
gui de for the
st akehol ders and has
greatly hel ped themin
the nobl e task of
spreadi ng good educati on.
That this code has served
its purpose can be seen
fromthe quality of
students com ng out of
this institution and
t heir achi evenents.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Orientation
Programme for UG
and PG Cour ses

06/ 07/ 2017

06/ 07/ 2017 268

Day

Kargi | Shahid 26/ 07/ 2017 26/ 07/ 2017 152
Di was
Hi ndi Di was 14/ 09/ 2017 14/ 09/ 2017 34
Deen Dayal 25/ 09/ 2017 25/ 09/ 2017 220
Upadhyay Jayanti
Surgical Strike 29/ 09/ 2017 29/ 09/ 2017 102
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Constitution Day 24/ 10/ 2017 24/ 10/ 2017 40
and UN day
Ekta D was 31/10/ 2017 31/10/ 2017 190
Nat i onal 11/11/ 2017 11/11/ 2017 45
Educati on Day
Al DS Day 01/ 12/ 2017 01/ 12/ 2017 130
Human Ri ghts Day 10/ 12/ 2017 10/ 12/ 2017 55

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Under the swccha bharat abhiyan many initiatives were taken by swacchata
committee in the college .cleanliness drive was done in the canpus with the
hel p of students in the college . Habit of throw ng rubbish always in dustbins
was taught to students. COLLEGE was decl ared as No pol ythene zone to pronote
use of cloth bags in place of polythene. « Ceanliness drive is regularly
conducted in college » Apart fromsnmall plants, big trees have been al so
planted in specified | ocations ¢ Subhash Vatika is nmaintained in the college -
Rubbi sh dry leaves etc. is not burnt and a conpost pit was constructed for the
pur pose.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE NO 1: 1. TITLE OF THE PRACTI CE: ‘ ENVI RONMVENT PRESERVATI ON
AWARENESS GENERATI ON | N WHI CH NATI ONAL STUDENT SEM NARS ARE ALSO HELD . 2
OBJECTI VES OF THE PRACTI CE: The objective of this practice is to enlighten the
students and to protect our environment. It also ains to enhance their
personalities and in both it is fully successful. Qur environnent today is
greatly endangered and on verge of getting destroyed, thus it is all the nore
inmportant to protect it now. 3. THE CONTEXT: The main purpose of this practice
is to preserve our environment for ourselves and our future generations to
cone. Everywhere in the world and in India environnent is getting destroyed by
our lifestyle and by our bad habits of depleting our natural resources. In
fact, we are playing havoc with nature thus it is now or never that we put a
stop to it and for this AWARENESS GENERATI ON anpbng the students and everyone
else is very inportant. A NATI ONAL CONFERENCE on ECOLOGQ CAL DEGRADATION I TS
| MPACT ON SOCI O- ECONOM C DEVELOPMENT was held on 2 3 February 2018 whi ch was
funded by Directorate of H gher Education had about 400 participants. 4. THE
PRACTI CE: The goal of this practice or policy followed by our institution is
that the focus should be on protecting and preserving our environnent.

Mor eover, as our college is solely of girls, they are nore sincere in whatever
they do once they realise the seriousness of the issue, they only have to be
nmoti vated and enlightened. Grl students are conparatively easy to handl e,
train and educate it being anply clear that in our country ngjority of the
girls are conparatively sinple, sincere, hard-working and dedicated to their
studies and towards their famlies, college and nation. Thus, we have this
wonderful group of people to work on. The results achi eved show that this
policy is good and ingenious. 5. EVIDENCE OF SUCCESS: It is a hugely successful
practice in that many students effectively are opting for different careers now
and many related with environnent and thus this practice is very effective.
Al so, the atnosphere and environment of our college has undergone a sea change
now it is so good nowwith its huge green cover and no sign of any plastic
waste or any waste is there. The health of students and staff has both inproved
and they eager to cone to coll ege canpus and eagerly do their duties. 6.
PROBLEMS ENCOUNTERED AND RESOURCES REQUI RED: Financial crunch is there
sometimes notivation fromstudents side is |acking, they are also not that nuch
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inclined to work for the sake of their country, nation and environment as maybe
they as they are nostly fromrural and poor backgrounds, their m nds are
occupi ed with the nundane duties and problens of day to day life and they have
to help their famlies in every task. 7. NOTES (OPTIONAL): This practice is
al ready very successful in the college. BEST PRACTICE NO 2: 1. TITLE OF
PRACTI CE: ‘ EVERY YEAR A CULTURAL EXTRAVAGANZA TI TLED UNMESH | S HELD WHICH | S
ACTUALLY AN | NTER COLLEGE CULTURAL UNION . 2. OBJECTIVES OF THE PRACTI CE: The
aimof this practice is to nake the girls’ confident in their abilities and to
acquire additional qualities. The main objective was to bring out the hidden
potential and talents inherent in the students and then to polish their
abilities so as to nmake them conpetitive with students of other colleges and
then with the world at large. Al so, one nore inportant objective was to provide
the students a very healthy atnosphere to conpete in where there is nothing
like the cut throat conpetition of the outside world and thus it provides a
very healthy platformto the students to excel in their skills and with the
nmoti vati on provided by the teachers of the college. 3. THE CONTEXT: It was
observed that some form of innovative thinking and new endeavour was required
for the girls and thus this UNVESH i dea was adopted which has definitely
enhanced the personalities of the girls and they al so have the confidence al so
now t hat they have this additional talent by which also they can eke out a
living in their future lives. Due to this the girls have learnt to be self-
reliant, acquired qualities of |leadership, initiative taking, creativeness,
becom ng enterprising and entrepreneurship and so on. 4. THE PRACTICE: This
practice is thus: In this session the practice of UNVESH was started for first
time. As the word UNMESH signifies awakening zeal to do sonething worthwhile,
our college provides the opportunity to the students to unfold their potenti al
in multifaceted directions and thus to bloomtheir overall personality by
participating in various conpetitions organised in the inter-college cultura
union. This is an event where the students take tine off fromtheir routine
schedul e and our able to unveil their talent by striving hard to acclaimtheir
proficiency in various conpetitions. Since its inception, UNVESH has al ways
brought out the best talents in the college to the fore. UNMESH is one of the
nost awaited events in the college canpus. UNMESH is organised in the college
at two levels intra college and inter college levels. In intra-college |evel,
there is no limt on nunber of students who can participate in any conpetition
but in inter college level, the nunber of students is restricted to two
stuents. During 2017-18 session, UNMESH held om 8 9 Decenber, 2017 and besi des
our college, five other colleges participated which were Maharaja Bijli Pasi
CGovernnent P. G Col | ege, Aashiyana, Lucknow and Pt. Deen Dayal Upadhyaya
CGovernnent P. G Col | ege, Rajajipuram Lucknow, Karamat Hussain P.G Coll ege,
Lucknow, Mahamaya Govt. Degree Col | ege, Mahona, Lucknow Navyug Grls P.G
Col | ege, Lucknow. The different categories of conpetitions were eleven in
nunmber: Poster, Mehndi, Story Witing, Poem Recitation, Debate, Essay Witing,
Si ngi ng, Group Singing, Dancing, Rangoli Flower Decoration. Thus due to this
practice, the girls develop their personality and thus acquire that additiona
competitive edge over others. 5. EVIDENCE OF SUCCESS: The practice is very
successful in that the students have becone very confident and thoroughly know
about their capacities and talents and in this way their general personality
has becone very whol esone and the students are continuously inproving
t hensel ves and naking ther parents and their college proud by their
achi evenments, 6. PROBLEMS ENCOUNTERED AND RESOURCES REQUI RED: The chal | engi ng
i ssues that have had to be faced and addressed in designing and inplenenting
this practice is that it is sonetines very difficult to notivate the girls
because the will for this has to cone fromtheir side only. W can only
enlighten them and neke t hem aware about the possibilities which will make them
sel f-sufficient and enpowered. But then the driving force has to conme from
their side only. But many a tinmes this does not happen which exasperates us.
Al so, one financial problemis there that is that nonetary resources are |ess




and thus to address this problemnore financial resources are required.
Neverthel ess no matter what the problemthe students try to give their best. 7.
NOTES (OPTIONAL) : This practice is very fruitful and successful and appealing
to everyone, our college and other colleges also which participate and is
destined to go fromstrength to strength

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://nscbonline.in/aqar.aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

This institution is very distinct fromothers in though it has very limted
resources and infrastructure, still it tries to cater to its students who are
comng fromnostly the | owest and weakest section of society that is the very

poor students in a very big way. College is trying to create a ‘ Nl RDHAN

CHHATRA' (POOR STUDENTS COWM TTEE) for the last many years which identifies
poorest students of U G and P.G and then they will be hel ped financially by

the coll ege. Thus poor students education is greatly facilitated by these
endeavours of our college. This practice will be very fruitful and successful

as by this the goal of our college of giving good quality EDUCATION TO ALL
STUDENTS ESPECI ALLY THE POOREST wi |l be achieved. The institution is distinct
as it tries to keep itself abreast of all inprovenents, innovations and | atest
technol ogy and nmet hods of teaching inspite of its infrastructure limtations.

It tries to bring out the best performance always right fromthe teachers,

staff, percolating dowmn to the students. This practice is very fruitful and
successful as by this the goal of our college of giving good quality EDUCATI ON

TO ALL STUDENTS ESPECI ALLY THE POOREST has achieved its pinnacle of success.

Provide the weblink of the institution

https://nscbonline.in/aqgar.aspx

8.Future Plans of Actions for Next Academic Year

To achi eve our ains and our dreams of our college a future plan of action is
very necessary. The keynote points of this plan are: ¢ To bring about al nost 100
attendance of the girl students of our college « To nmake every one of them well
educated in conputer skills o To nmake each one of them adopt a scientific way of
thinking and to make them adhere to our constitutional duties and to respect our
constitution « To make hard work, determ nation, self-sacrifice, persistence
their defining qualities « To make our institution tech savvy and to follow state-
of -the-art technology ¢ To take as many snart classes as possible ¢ To try to
al ways have the posts of teachers filled in the college so that the students
woul d face no difficulty in studying « To notivate each and every student to take
part in sports activities so that they becone very fit and to notivate each of
themto learn yoga. « To try to have sonme nore val ue-added courses initiated on
the canpus sone diploma courses also like on legal literacy etc. ¢« To bring about
the will and inclination anbng the girl students that they should pursue sone
career of their choice so that they are financially and ot herw se al so
i ndependent .
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